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* i:;.:,::r{i:.Aoj a Majority of the teachers in the positions 
aasigcatoc! ia the unit described below in the Bradley 

Beach School District 'have designated the Bradley Beach 

xeaclisrs* Association as their representative for the 

purpose of collective negotiations; and 

WHEREAS, Such teachers constitute an appropriate un'Jt for 
collective negotiations; noi^, therefore, be it Resolved 
by the Bradley Beach Board of Education, That pursuant 
to Chapter 505? Public Lai^s 1968, the Board of Education 
of Bradley Beach, the City of Bradley Beach, lew Jersey, 
recognizes the Bradley Bc^acli Teachers' Association as 
the exclusive representative for collective negotiation 
concerning the terms and conditions of eBiployiE,ent of the 
teachers included in the unit described below: 

Classr-ooiB Teachers 
*Nurses 

*Scliool Secretaries 
^Special Classroom !re<achers 


Personnel compeD.sat 0 d by Federal Title Punds do not adhere 
to t'hat part of this agreement dealing with monetary 
compensation® 






PEMKBLE 


2?liis Agreement entered into this day of 

196^, hy and bett'^een the Board of Mucation of Bradley Beach 
Grammar School, the City of Bradley Beach, lew Jersey, herein¬ 
after called the ’’Board,” and the Bradley Beach ^Teachers* 
Association, hereinafter called the "Association*" 


¥ I T 1 E S S K T H: 


WKEHEAS, the Board and the Association recognize and declare 
that proTiding a quality education for the children of the 
Bradley Beach School District is their mutual aim and that the 
character of such education depends predominately upon the quality 
and morale of the teaching service, and 

V/HEREAS, the memhers of the teaching profession are narti- 
culorly qualified to adviso the formulation of policies and 
programs designed to improve educational standards, and 

I'/HERB/iS, the Board has an obligation, pursuant to Chapter 
303, Public Laws 1968 to negotiate with the Association as the 
representative of employees hereinafter designated with respect 
to the terms and conditions of employment, and 

WHEREAS, the parties have reached certain imderstandings 
which they desire to confirm in this Agreement, 

In consideration of the following mutual covenants, it is 
hereby agreed as followss 
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fhis Agreement constitutes Board policy for the ter: 
said Agreement., and the Board shall carry out the c 
ments conteinetl herein and give them full force and 
as Board policy® 


ommit- 

I® 0 C 


B@ If any provision, of this Agreeicent or any application of 

this Agreement to any employee or group of employees is held 
to be contrary to law, then such provision or application 
shall not be deemed valid and subsisting, except to the 
extent permitted by law, but all other provisions or appli¬ 
cations shall continue in full force and effect® 

Ce Any individual contract between the Board and an individual 
teacher, heretofore or hereafter executed, shall be subject 
to and consistent with the terms and conditions of this 
Agreement® If an individual contract contains any language 
inconsistent with this Agreement, this Agreement, during 
its duration, shall be controlling® 

D® The Board and the Association agree that there shall be no 
discrimination, and that all practices, procedures, and 
policies of the school system shall clearly exemplify that 
there is no discrimination in the hiring, training, assign¬ 
ment, promotion, or discipline of teachers or in the appli¬ 
cation of administration of this Agreement on the basis of 
race, creed, color, religion, national origin, sex, domicile, 
or marital status® 


B® Copies of this Agreement shall be printed at the expense of 
the Board within thirty (30) days after the Agreement is 
signed and presented to all teachers now employed, hereafter 
employed, or considered for employment by the Board® 

F» Whenever any notice is required to be given by either of 
the parties to this Agreement to the other, pursuant to 
the provision(s) of thds Agreement, either party shall do 
so by telegram or registered letter at the following 
addresses; 

1 ® If by Association, to Board at 515 Brinley Avenue, 

2 ® If by Board, to Association Secretary® 



AHTICLE XXII 
PUHATION, OF __AGRE!:;r.EKT 


iU TMs Agreement shall be effective as of Julrr 1* 1969 
and shall continue in effect until Ju ne 30thTl^9o rs^.1ect 
to the Association's right to negotiite''over successor 
Agreement as provided in Article'll This Agreement shall 
not be extended orally and it is exoressly understood that 
it shall expire on the date indicated« 


In witness whereof the Association has caused this 
Agreement to be signed by its President and Secretary 
and the Board has caused t’ is Agreement to be signed by 
its President^ attested by its Secretary and its corijorate 
seal to be placed hereon 5 all on the day and year first 
above written* 


Association 


Board of 
Education 


By 


Its. ^resident 


By i.-. 

Its President 


By 


By, 


Its,.Secretary 


Tts^Becre^ary 
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The parties agree to enter into collective Eea.otiG;tione 
over^a successor agreer,ent in accordane with Chapter 303, 

I'li'blic Jjaws 1968 in a good~faith effort to reach' a^raesient 
on all matters concerning the terms o.iid conditia:cis'’'of teachers* 
.eaploppent* Such negotiations shall begin not later than 
Septsnber 15t 1969 of the school calendar year preceding the 
school calendar in which this Agreement expires. Any agree¬ 
ment so^negotiated shall apply to all teachers, be reduced 
to writing^ be signed by the Board and the Association^ and 
be adopted by the Board. 


B. During negotiation, the Board and the Association sha|l 
present relevant data, exchange points of view and mak© 
proposals and counter-proposals. 


C« Neither party in any negotiations shall ha.ve any control 

oyer the selection of the negotiating representatives of the 
other party. The parties mutually pledge that their repre¬ 
sentatives shall be clothed with all necessary pother and 
authority to make proposals, consider proposals, and make 
counter-proposals in the course of negotiationsJ 


D. 1. iiepresentatives of the Board and the ^association *s 
negotiating committee shall meet on a mutually agreeable 
clay in the first week of every month, for the purpose of 
reviewing the administration of the Agreement and to resolve 
problems that may arise. These meetings are not intended 
to bypass the grievance proceedure. 


2 . Kach party shall submit to the other at least three (3) 
days prior to the meeting, an agenda covering matters they 
wish to discuss® The agenda is to be submitted to the 
secretaries of each party. 


3« Should a mutually acceptable amendinent to this Agreement 
be negotiated by the parties, it shall be reduced to writing, 
be signed by the Board and the Association, and be adopted 
by the Board. 


£. Except as this Agreement shall hereinafter otherwise provide, 
all terms and conditions of employment applicable on the 
effective date of t is Agreement to employees covered by this 
Agreement as established by the rules, regulations, and/or 
policies of the Board in force on said date, shall continue 
to be so applicable during the term of this Agreement. Unless 
otherwise provided in this Agreement, nothing contained 
herein shall be interpreted and/or applied so as to eliminate, 
reduce nor otherwise detract from any teacher benefit existing 
prior to its effective date. 


Fo The Board agrees not to negotiate concerning said emnloyees 

in the negotiating unit as defined in ARTICLE I of t’^ds agree¬ 
ment, with any organization other than the Association for 
the duration of this Agreement. 



This Agreement shall not ba modified in whole or in 
part by the parties except by cm instiniiieiit in writing 
duly executed by both parties* 



GIilE¥lKCE PROC.EDUHE 


As Befinitioni 

1® A "grievance" is a claim based upon an event or 
condition whicli affects the i^elfare or working 
conditions of a teacher or group of teachers* 

2* An "aggrieved person" is the person or persons 
making the claim* 

3® A "party in interest" is the person or persons 
making the claim and any person who might be re¬ 
quired to take action or against whom action might 
be taken in order to resolve the claim* 

B» Purposes 

The purpose of this procedure is to secure at the lowest 
possible level equitable solutions to the problems which 
may from time to time arise affecting the welfare or 
working conditions of teachers® Both parties agree that 
these proceedings shall be kept as informal and confiden¬ 
tial as may be appropriate at any level of the procedure® 

Procedures 

Level I A teacher with a grievance shall first discuss it 
I'^ith his superintendent® In the event that the 
aggrieved person is not satisfied with the disposi¬ 
tion of his grievance at Level he shall file in 
Igniting a copy of his grievance with the Superinten¬ 
dent ^ who shall have ten school days to settle the 
matter® 

LeveMI If the aggrieved person is not satisfied with the 

disposition of his grievance by the Buperintendent, 
he shall file^ in writing, a copy of the grievance 
Tfith the Teachers Association who has ten school 
days to review it® (Copies filed v^ith Oahirman of 
Personnel Committee®) If the Association decides 
that the gnievazice has merit and should be further 
reviewed, they may request a meeting with the 
Superintendent and Personnel Committee which shall 
take place within five days after the request® 





If the^aggrie¥ed_person or the Ascociation is not 
satisfied, with the Superintendent’s decision aftei* 
the aforementioned meeting^ the matter shall be 
presented within' the next ten days to the Board of 
wiiicarion at the next regularly scheduled meetiiie- or 
at a special meeting called for that puruose foi“a 
re¥iewaiid_ decision* Copies of all writings shall "be 
.avaiiaDie to the Board of Education when the matter is 
presented to them* 

ihe Board shall ha¥® fifteen calendar days from the 
date of the meeting at which the matter was considered 
to render a decisions 

Within five days after completion of level three, 
the Board and Teachers Association shall attempt to 
agree upon a mutually acceptable arbitrat©r and shall 
obtain a commitment from said arbitrator to serveo If 
the parties are unable to agree upon an arbitrator or 
to obtain such a commitment within the specified period, 
a request for a list of arbitrators made be made to the 
American Arbitration Association by either party® The 
parties shall then be bound by the rules and procedures 
of the American Arbitration Association in the selection 
of an arbitrator® 

The arbitrator so selected shall confer with the repre- 
sentatives of the Board and the Association and hold 
hearings promptly and shall issue his decision not later 
than twenty ( 20 ) days from the date of the close of the 
hearings or 5 if oral hearings have been waived 5 then 
from the date of the final statements and proofs on the 
issues have been submitted to him® The arbitrator’s 
decision shall be in writing and shall set forth his 
findings of fact, reasoning and conclusions on the issues 
subiaitted# The arbitrator shall be without power or 
authority to make any decision which requires the 
commission of an act prohibited by law or v;hich is 
violative of the terms of this agreement® The decision 
of the arbitrator shall be submitted to the Board and 
the Association for their consideration® 

Tne costs for phe services of the arbitrator, ircludinp' 
per diem expenses, if any, and actual and necessary 
travel, subsistence expenses, and the cost of the hearins? 
room shall be borne equally by the Board and the Associa» 
uion; any other expenses incurred shall be paid by the 
party incurring same® 

Any party in interest may be represented at all stages 
of thegrievance procedure by himself, or at his option, 
by a representative selected or approved by the Associa*" 
tion® \-naen a teacher is not represented by the Associatioi 
the Ji-ssociation shall ho.ve the right to be present and to 
state its views at all stages of the grievance procedure, 
vjhen it effects the welfare of the majority® 




i* iMo reprisals of axxy kind shall be taken bT ■ 
by any Eerober of the administration against any 
of the Bradley Beach Teachers’ Association# 


parity in mteres' 


2# All docmaentSs communications, and. records dealir» 0 - with 
processing; of a grievance shall hi filed in a'separaie SievaSSi 
iiie ajxcl sho.l.A. not be j£©pt m the personn©! file of "•n'y the 
participants# ' '' 


Foms for filing grievances, 


' , . --o c, 3 ~j serving nwiv'ce, uujiixisx; aPDeaxSs, 

making reports ana ^recommendations, and other necessary docixments 
shall^be prepared oointly by the Superintendent and the Association 

and given appropriate distribution so as to facilitate oneration^of 
the grievance procedure® wi;cj.cx«xuxi ux 

and hearings under this procedure shall not'‘be 

shall include only such parties in interest 
ana thexr aivSignated or selected representatives, heretofor re~ 
lerred to In tnis article® 


notices, talcing appeals, 


5® All press releases must have 
Education and aggrieved person or 
Teachers* Association® 


^joint approval of the Board of 
persons, and the Bradley Beach 



ARTICLE III 


Paee 5 



A... i>te Ouse of Grleirtisce Cterurred'' 

B» I ♦ ■ ^&ttment of Grievauci-: 


2, Relief Sought .....-.-.... ... 

■ ; - t ^ 


(If additioMl sipace is needed 
in reporting Sections B1 & 2, 
attach «a additioBsl sheet.) ' Signature CJate 



C, Disposition by Principal or fcwnedtate Superior 


Signature of Principal l^te 

OT tem^iate Superior 


D, Position of Grtenant and/or Asec^iatlon . 

_— -_-_L......-.——- 

Sfgnai'iire Ctei« 


STlf II ««d STlf JH are on reverse sid« 



gi O 


ARTICLE XV 

dIOK LEiVfE 


As of September Ig 1969^ all teachers employed, shall be 
entitled to ten (10) sick leave days each school year as of 
the first official day of said school year, whether or not 
they report for duty on that day# Unused sick leave days 
shall be accumulated from year to year with no- maximum limit# 
(*As prescribed by State Law) 


❖ 


J® Statutes, Page 222 , Paragraph 18A:50-2 



AETICLE ? 


Page 7 


"IPra^ORARY LKAYEa OF ABSEMCE 

As of tlie ’beginning of the 1969—70 school year^ teachers 
shall be entitled to the following temporary non-accujama- 
tive leaires of absence, with full pay each school years 

1® Three (3) days leave of absence for personal, legal, 
observance of religious holidays, business, iiOusehoi^ 
or family matters vjhich require absence during school 
hours, (non-accumulative.) Application to the teacher s 
principal or other immediate superior for personal leave 
shall be made at least three (5) days before taking such 
leave (except in the case of emergencies) and the appli" 
cant for such leave shall not be required to state the _ 
reason for taking such leave other than that he is taking 
it under this section# 

2« Time necessary for the purpose of visiting other schools 
or attending meetings or conferences of an educational 
nature, may be granted by the Superintendent# 

5 # Time necessary for appearances in any legal proceeding 
connected with the teacher's employment or with the 
school system, if the teacher is required by lavj to 
attend, or any court subpeona. 

4# Up to five (5) days, which are not accumulative, at 
any one time in the event of death or serious illness 
of a teacher's spouse, child, father, mother, mother” 
in-law, father-in-law, brother, sister, son-in-law, 
daughter-in-law, or other related members of the immedi¬ 
ate household# Teachers shall be granted up to nne (1) 
day in the event of death of a teacher* s friend or 
relative outside the teacher's immediate family, as 
defined above# In the event of death of a teacher or _ 
student in the Bradley Beach School District, the princi- 
pal or iiiMediata superior of said “teacher or student 
shall grant to an appropriate number of teachers suffi¬ 
cient time off, to attend the funeral# 

5# Time necessary for persons called into temporary active 
duty of any unit of the U.S# Eeserves or the State 
lational Guard, provided such obligations cannot be ful- 

filled on dajs when school is not in session® A teacher 

shall be paid his regular pay, less amodnt received from 
any of the above# 

Leaves taken pursuant to Section A above shall be in addi¬ 
tion to any sick leave to which the teacher is entitlea# 
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ARTICLE ¥I 

EXTEKDEB LEAYES 01 ABSENC E 

Aa fhe Board agrees that up "to one (1) tenure teacher 
designated hj? the Association shall^ upon request, he 
granted a leaTo of absence without pay for up to one 
year for the purpose of engaging in'^ activities of*T;"he 
Association or its affiliates, 

B« A leave of absence without pay of up to one (1) year 
shall be granted to any tenure teacher who Join® the 
Peace Corps, VISTA, National Teacher Corps, or serves 
as an exchange teacher or overseas teacher, and is a 
full-time participant in either of such programs, or 
accepts a Fulbright Scholarship# 

Ca Military leave without pay shall be granted to any 
teacher who is inducted"or enlists in any branch of 
the armed forces of the United States for the period 
of said induction or initial enlistment, or any tenure 
teacher who®s spouse is so inducted or who enlists to 
Join him for the period of special training in prepar¬ 
ation for duty overseas in combat sones® 

D® A leave of absence without pay of up to one (1) year 
shall be granted to a tenure teacher for the purpose 
of caring for a sick member of the teacher^s immediate 
family, spouse, children, pa^entSj or any relatives 
that are residents of the teacher*s household, 

Eo Other leaves of absence without pay may be granted by 
the Board for good reason, 

P» 1, Upon return from leave- granted pursuant to Section 

1,3,0, of this ARTICLE, a teacher shall be considered 
as if he were actively employed by the Board during the 
leave and shall be placed on the salary schedule at the 
level he would have achieved if he had not been absent, 
provided however, that time spent on said leaves shall not 
coimt toward the fulfillment of the time requirements for 
acquiring tenure. A teacher shall not receive increment 
credit for time spent on a leave granted pursuant to 
section D &^E_of this ARTICLE, nor shall such time count 
toward fulfillment of the time requirement for acquiring 
tenure, 

2, All benefits to I’/hieh a teacher vjas entitled at the tjme 
his leave of absence commenced, including unused accumu¬ 
lated sick leave shall be restored to him upon his return, 
and he shall be assigned to the same position X'^hich he 
held at the time said leave commenced, if available, or 
if not, to a substantially equivalent position, 

G, All extensions or renewals of leaves shall be applied for 
and granted in x^riting. 



rage y 


ARTICLE YII 
MATERNITY LEItYE 


Is The Board of Education will grant a leave of absence 

for maternity to any regularly employed staff member who 
is under tenure in the school system, and who presents 
such a request for leave in writing to the Superintendent <> 

2e The application for a maternity leave shall be filed with 
the Superintendent as soon as possible after pregnancy is 
determined® Along with this application, a physician’s 
certificate indicating estimated date of birth, must be 
submitted® The employee shall terminate her work not 
later than the end of the fifth month of pregnancy® 

Such leaves of absence shall be for a period of one full 
school year and shall not be construed to imply that a 
teacher on such leave may return during the time that the 
school year is in progress® Teachers granted such leave shall 
be returned to their position in September of each school 
year® 

4® The Board of Education may, upon vjritten request, and 

after determining another employee will not attain tenure 
in the applicant’s position, determine to extend the 
original grant of one year of absence® A reduction of 
this one year maternity leave may be requested, by sub¬ 
mitting a written request and a physician’s statement of 
health, thirty ( 30 ) days prior to the proposed returning 
date of employee® 

5® Eligibility for any percentage of salary increment upon 
the return of the employee, who is granted a leaveg v/ill 
be pro rated by the Superintendent® 




BsSs 4 - 15 or M.Ao 4- 15 credi%s must "be at the graduate 
leye^ and in courses leading to a degree or in the students 
relayed field of employment* 


BaS, + 15 and M.A* 4 15 for March contract the 15 credits 
would haT 0 to t)o ooMplotod by second saaestsr of tb# 

year or by June JOth* If the + 15 credits are completed 
prior to September 1st ^ a nevf contract would be written 
giTing credit for the additional credits. 


The Board of Education agreed for 1969«“70 school year to 
give each teacher and the nurse $100,00 toward their 
hospitalization or insurance. 


The Board of Mucation agreed for the 1969-70 school year 
to give each teacher and the nurse S50.00 for each success- 

course, approved by the Superintendent, 
providing the course or courses were taken during the 
period July 1, 1969 to June 30, 1970, 



